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CAMPUS SECURITY AND SAFETY
The report was prepared by Otero Junior College Student Services in order to comply with the
Clery Act (formerly known as the Federal Student Right-to-Know and Campus Security Act of
1990). This report covers the calendar years 2011, 2012, and 2013. The report describes security
practices and procedures at Otero Junior College and lists crime statistics for the most recent
calendar year and the two preceding calendar years. Since 1992, institutions have been required
to report each year on the status of campus security to all current students and employees. The
report will be provided to any applicant for enrollment or employment on request.
This report is posted on-line at https://www.ojc.edu/content/admissions/campusSecurity.pdf . A
paper copy is also available at Student Services in McBride Hall room 132.
This document also serves as the annual notice to all students and employees of drug and alcohol
policies and the effects of drug and alcohol abuse as part of its Drug and Alcohol Abuse Prevention
Program. OJC also conducts a biennial review of its drug and alcohol prevention program. That
report can be found at https://www.ojc.edu/content/admissions/campusSecurity.pdf or a paper
copy of the report can be obtained from Student Services in McBride Hall room 132.
This publication is intended to provide a general description of campus security. Security
procedures are subject to change without notice.

DEFINITION OF CAMPUS
The term "campus" means:
1. Any building or property owned or controlled by an institution of higher education within the
same reasonably contiguous geographic area of the institution and used by the institution in direct
support of, or in a manner related to, the institution's educational purposes, including residence
halls; and
2. Property within the same reasonably contiguous geographic area of the institution that is owned
by the institution but controlled by another person, is used by students, and supports institutional
purposes (such as a food or other retail vendor).
3. Otero Junior College Campus is defined as those properties, streets, retail operations and
facilities owned by the State of Colorado and used by students, staff, faculty and visitors which are
bounded by Colorado Ave., San Juan Ave., 22nd St., and 15th St.
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DEFINITION OF NON-CAMPUS continued...
The term "non campus building or property" means:
1. Any building or property owned or controlled by a student organization recognized by the
institution; and
2. Any building or property (other than a branch campus) owned or controlled by an institution
of higher education that is used in direct support of, or in relation to, the institution's educational
purposes, is used by students, and is not within the same reasonably contiguous geographic area
of the institution.

DEFINITION OF PUBLIC PROPERTY
The term "public property" means all public property that is within the same reasonably contiguous
geographic area of the institution, such as a sidewalk, a street, other thoroughfare, or parking
facility, and is adjacent to a facility owned or controlled by the institution if the facility is used by the
institution in direct support of, or in a manner related to the institution's educational purposes.

STATUS OF CAMPUS SAFETY
Located in a rural environment, Otero Junior College has one of the lowest campus crime rates
in the state. This report includes crime rates for the campus proper along with any building or
property owned or controlled by an institution within the same contiguous geographic area of
the institution. State crime statistics can be found in the Colorado Department of Public Safety’s
annual report entitled “Crime in Colorado.”

REPORTING CRIMES AND EMERGENCIES
Crime reports can be made at any time. Otero Junior College Security is available 7 days a week
from the hours of 8 am to 3 am the next day. Otero Junior College works closely with the local
Police Department and will respond to all calls when OJC Security is not on campus. Priority is
given to reports of incidents that threaten the life or safety of people, the security of property and
the peace of the community.
Colorado Revised Statutes, 18-8-115, "Duty to Report a Crime" requires all persons who believe a
crime has been committed to promptly report the suspected crime to law enforcement authorities.
When on campus, these crimes must be reported to OJC Security Department. To report a
crime call 911 from any campus phone or call 719-469-2613 for OJC Security assistance, or La
Junta Police Department at 719-384-2525.
Call the La Junta Police Department if you see someone committing a crime.
•
You need to report an old crime
•
Someone is injured or ill
•
You see fire or smell smoke
•
You see anyone or anything suspicious
•
You think you see a drunken driver
•
You have knowledge of a chemical spill
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REPORTING CRIMES AND EMERGENCIES continued...
In addition, victims of stalkers or persons with protection orders against another party are strongly
encouraged to notify the La Junta Police Department of the threat and to provide OJC Security a
copy of the protection order so that OJC Security may enforce it. If the subject is protected from
the OJC Campus, please have the court list OJC Campus separately on the order.
The La Junta Police Department also provides an anonymous reporting option for victims of crimes
who do not wish to be identified. Additionally, a “Clery Act Statistic Report Form” is available to
any campus official who is designated as a campus security authority (includes the following: Vice
Presidents, student housing staff, athletic coaches, student activities coordinators, student judicial
officers, and faculty advisors to student organizations) to complete as they become aware of a
crime and the victim wishes to remain anonymous.

EMERGENCY RESPONSE AND EVACUATION PROCEDURES
Otero Junior College has developed an All Hazards Operations Plan that provides a
comprehensive set of guidelines for directing resources before, during and after campus
emergencies and disasters. Otero Junior College is very proactive in training all Staff for
emergency preparedness, response and recovery. The plan includes a set of guidelines for
emergency procedures which are posted with evacuation diagrams in all the campus buildings.
In case of an active, major campus emergency, the Emergency Alert System may be activated.
For further information see “Crisis Communications Plan-Timely Warnings and Immediate
Notifications”.
Otero Junior College tests the emergency response and evacuation procedures on at least
an annual basis during drills and other exercises. These tests are initiated by the Emergency
Preparedness Coordinator and are normally announced and publicized in advance of the drill or
exercise.
Otero Junior College’s Emergency Preparedness Coordinator maintains records of all tests,
drills and exercises that include a description of the exercise, the date, time, and whether it was
announced or unannounced.

CRISIS COMMUNICATIONS PLAN – TIMELY WARNINGS AND IMMEDIATE
NOTIFICATIONS
A critical component of any emergency management plan is the dissemination of information to
the community. The timely distribution of accurate information and guidelines serves multiple
purposes, including helping citizens protect themselves from hazards, keeping people away from
emergency scenes, and controlling rumors. OJC has been utilizing a multi-tiered approach to
reach the largest possible audience in the shortest period of time. The following are the methods
currently in place at OJC.
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CRISIS COMMUNICATIONS PLAN continued...
Emergency response personnel: There will be direct communication from the personnel on
scene to those in the immediate area. This may be face-to-face, or via a public address system
(which is in all of the police vehicles.) While limited in range and reach, this provides the most
immediate communication between responders and those in the area.
OJC faculty & staff responsible for areas: Emergency responders may also ask those
responsible for a particular area (such as Resident Assistants in Housing) to provide additional
information and take particular measures. The actual measures recommended will depend on
exactly what is happening (gunman, fire, bomb threat, hazardous material spill, etc.), but may
include evacuating an area, moving to an area of refuge, or sheltering in place.
OJC Alert System: The OJC Alert System utilizes phone, email, and text messaging to enhance
safety and communication. The system has the capacity to contact all students and staff within
minutes in the case of a campus emergency, school closure, or when there is a need to
communicate other important messages. Students, faculty and staff are responsible for keeping
their contact information updated in the Banner system.
E-Mail system: In addition to the above, campus-wide e-mails are used to provide information
to all students, faculty, and staff.
OJC website: In the event of an emergency, a message is decided upon by the CART, written
and edited by the Executive Marketing Assistant (P. I .O.) and handed off to OJC’s Web Master
for deployment onto OJC home Web page. (NOTE: Computer Technology Web Support is the
backup for Web Master for these emergency messages.) The message is then posted in the top
left portion of the site above the “Prospective Student” link and pushes down the existing
content.
OJC Call Line: OJC also operates a call-in line (719-384-6993) that can be used to post
information for the public to call in and receive. This line utilizes a recorded message format that
can be used to provide status and update information. It can provide similar information as the
website, without the need to have computer access.
News media: The news media are used to push out information via radio and television. The
OJC Public Information Officer will be the only official source of information.
It is important to understand that no single system can reach the entire populace of the college.
Each of the above have individual limitations (such as there are no telephones inside classrooms
to receive telephone emergency messages, and some professors do not allow students to bring
cell phones into classrooms where they might receive text emergency messages). This is why it
is critical that as many systems be used at one time as possible, and that all messages contain
instructions that recipients pass along the message to those they come into contact with.
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OJC Security Department
Some services provided to the OJC campus by the Department include:
•
Respond to police, fire, medical and environmental emergencies
•
Investigate criminal reports, traffic accidents, and suspicious activities
•
Assist victims of crime by taking reports, doing follow up investigations and referring them to
appropriate resources
•
Comply with federal, state and local laws regarding release of information
•
Assist with sick/injured and other non-criminal activity
•
Provide security services at special events such as concert and sporting activities
•
Provide security consultations to students and office personnel
•
Assure that OJC is in compliance with city, state and federal environmental regulations
•
Ensure the safety of the campus by monitoring environmental and safety hazards
MISSING STUDENT NOTIFICATION
In the event a person is reported missing from Otero Junior College, every effort will be made to
locate the person as soon as possible. The following steps will be taken:
1. Immediately refer missing persons to Campus Security phone number 749-469-2613.
2. Determine that the person is actually missing and the investigation shows the student has been
missing for 24 hours.
3. Obtain all information needed to complete a report and enter the person in NCIC.
4. Alert area Law Enforcement that the person is missing.
5. Enter the person in NCIC as a missing person.

SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS
A community and its police must do more than simply react to crime. It is important to look for
opportunities to deter and/or prevent crime. Otero Junior College provides the following services
and programs to improve safety on campus and to make the community aware of campus crime
and efforts to reduce criminal activity, as well as to minimize their chances of becoming a victim.
PROGRAMS SPONSORED BY OJC WITH COOPERATION FROM LA JUNTA
POLICE DEPARTMENT
EACH SEMESTER
New Student Orientation
This presentation on crime, personal safety,
and security is given to new students.

ON GOING
Crime Analysis
OJC Security and OJC staff will review
reported crimes and determine if focused
patrol activity may be required for repeated
offenses in any given area.

ON REQUEST
Drug Information Seminars
These talks cover recognition of controlled
substances, their effects on people, and what
to do if one suspects that someone is using or
selling drugs.

ON REQUEST
Sex Offender Registry
Information on Sex Offender Registry can be
found at http://sor.state.co.us/
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EACH SEMESTER/ON REQUEST
Personal Safety on Campus
This program, usually given to small groups,
covers ways to avoid being the victim of
physical or sexual assault.

Escort
An escort service is available through OJC
Security during evening courses. After hours,
OJC Security will provide a limited escort
service for people walking on campus.
Students, staff and faculty are always
encouraged to walk with others when possible
and to choose paths that are well illuminated.

ON REQUEST
Robbery Prevention
This seminar, given to cashiers, gives tips on
how to survive an armed robbery and be a
good witness.

ON REQUEST
Security Surveys
Upon request, Crime Prevention Officer
evaluates a facility’s physical security and
makes recommendations for improvements.

ON REQUEST
Theft and Fraud Seminars
These presentations are usually given
to people working in areas where check
and credit card fraud occurs (such as the
Bookstore, Cashier’s Office, etc.). The
talk covers commonly used scams, how to
recognize them, and what to do when they
occur.

ON REQUEST
Crisis Follow-ups
Offered through Southeast Health Group,
crisis follow-up sessions are provided for
mental health concerns and to individuals who
have been victims of violence. Information
is presented regarding personal safety and
coping with traumatic events.

ON GOING
Architectural Design
OJC Security has significant input into the
design of all new and renovated campus
facilities with regard to physical and electronic
security systems.

ACCESS TO CAMPUS FACILITIES
OJC Security has the primary responsibility for coordinating the locking and unlocking of most
campus buildings. Established facility hours are coordinated and maintained by OJC Security.
ALCOHOL AND DRUG POLICY
By Gubernatorial decree and in compliance with applicable laws, the illegal use of alcohol, other
drugs, or controlled substances when on campus is prohibited. In addition to the policy described
above, education, training, and treatment programs are available through OJC Student Services
and Human Resources. The campus may take action when policies on the use, possession,
distribution, manufacture, and sale of illegal drugs have been violated. OJC also cooperates with
local, state and federal authorities in the detection and possession of drug offenses.
-7-

-8-

Otero Junior College

ALCOHOL AND DRUG POLICY continued...
OJC alcohol policies apply to OJC Campus and institution-sponsored activities. Administrators,
alumni, faculty, guests, staff and students must adhere to all applicable state and local laws and
regulations related to the sale and use of alcoholic beverages. The most common laws related to
alcohol use and sales are as follows:
•
•
•

The sale of alcoholic beverages is prohibited except in areas, at times, and on dates licensed
by the Colorado State Department of Revenue.
Persons under 21 years of age cannot legally possess or consume alcoholic beverages of
any kind. The furnishing of alcoholic beverages to under-aged persons is prohibited.
Alcohol cannot be consumed or carried in open containers on any street, sidewalk, alley,
automobile, or public area (except as noted herein).

In addition, persons residing in campus residence halls who are 21 years or older are not
permitted to have alcohol in their room or on campus.
ILLEGAL DRUGS
The policy for OJC prohibit the sale, manufacture, distribution, cultivation, use or possession of
illegal drugs on the OJC Campus. This policy applies equally to administrators, faculty, staff, and
students.
NOTE: The OJC Student Code of Conduct states: Although possession and use
of marijuana consistent with the requirements of the Colorado Constitution is
no longer a crime in the State of Colorado, the possession and use of marijuana
remains illegal under federal law. Consistent with federal law, including the
Controlled Substances Act and the Drug Free Schools and Communities Act, the
use and/or possession of marijuana continues to be prohibited while a student is
on college owned or college controlled property, and/or any function authorized or
supervised by the college and/or in state owned or leased vehicles.

VIOLATION OF DRUG POLICY
Sale, distribution or manufacturing of illegal drugs by a member of the OJC Campus community
will normally result in the administration taking action to curtail the activity. This policy applies
within or upon the grounds, buildings, or any other facilities of the campus. Sanctions may be
imposed upon individuals found in violation of these policies, as well as violation of laws controlling
drugs and alcohol.
More specific and detailed information about OJC and institutional policies addressing drugs
and alcohol concerns can be found in the college catalog, housing handbooks, personnel offices
or administrative policy information. Faculty, staff and students are encouraged to obtain this
information through Student Services.
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HEALTH RISKS OF ALCOHOL AND DRUG USE
Alcohol Affects the Body
Alcohol is a drug. It is important for students and staff to understand that alcohol abuse impairs
judgment and the peripheral and central nervous system. Alcohol affects different people in
different ways. Some of the characteristics that determine the way alcohol affects people include:
•
Gender
•
Mood
•
Body Weight
•
Type of Alcohol
•
Full/Empty Stomach
•
Speed of Consumption
•
Use of Medication or Other Drugs
For most people, the effects of alcohol are determined by simple volume.
Alcohol Impairment
When a person drinks alcohol, it can enter the bloodstream as soon as they begin to drink. The
molecular structure of alcohol (or ethanol) is small, so the alcohol can be absorbed or transferred
into the blood through the mouth, the walls of the stomach, and the small intestine.
The stomach has a relatively slow absorption rate; it is the small intestine that absorbs most of the
alcohol. It is important to keep the alcohol in the stomach as long as possible by eating food, which
dilutes the alcohol and keeps it from entering the small intestine so quickly. Once alcohol gets
into the bloodstream it moves through the body and comes into contact with virtually every organ.
However, some of the highest concentrations, and the highest impact, are caused by the alcohol
that reaches the brain.
The body is quite efficient when it comes to dealing with alcohol. The liver is designed to
metabolize the alcohol as it is consumed. Enzymes break down the alcohol into harmless products
and then it is excreted. However, the liver can only handle so much alcohol at a time. For a person
of average weight and body type, the liver and small intestine can handle alcohol at a rate of about
one drink per hour.
If a person drinks at a faster rate than one drink per hour, the alcohol stays in the body, waiting
to be metabolized. If there is more alcohol in the body than can be metabolized, the result is
increasing levels of intoxication.
Information source: http://www.bacchusnetwork.org
For information regarding the effects of illicit drugs on the body, we recommend:
http://www.justice.gov/dea/druginfo/factsheets.shtml
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POTENTIAL SANCTIONS FOR VIOLATIONS OF THE ALCOHOL AND DRUG
POLICY
At Otero Junior College, any student who is found to be in violation of the alcohol and/or drug
policy will be adjudicated under the Student Code of Conduct. If found responsible for a violation,
the student may face sanctions which range from warning to expulsion.
Disciplinary sanctions for employees who violate the foregoing standards of conduct shall be
subject to disciplinary sanctions which may include, without limitation, completion of an appropriate
rehabilitation program, reprimand, probation, corrective action, demotion, reassignment with or
without salary adjustment, suspension with or without pay, and termination. Disciplinary sanctions
shall be consistent with local, state and federal law and shall be administered in accordance with
state personnel system rules, procedures and policies or State Board or Otero Junior College
policies and procedures. In addition to the foregoing disciplinary sanction, violations may be
reported to law enforcement authorities for criminal prosecution.
DEFINITIONS:
a. “Illicit drugs” shall mean controlled substances listed in Schedules I-V of the Controlled
Substances Act, 21 U.S.C. 812, and related federal regulations, 21 C.F.R. 1308.11 – 1308.15
as they may be amended from time to time and Schedules I-V of title 12, article 22, part 3 of the
Colorado Revised Statues as it may be amended from time to time. “Illicit drugs” shall include
controlled substance analogs as defined by federal and state law.
b. “Alcohol” shall mean any beverage containing not less than 0.5% ethyl alcohol by weight.
c. “Property” shall mean any property owned leased, chartered or occupied by the College
including motor vehicles, boats and aircraft.
d. “Activities” shall mean any act or event sponsored or participated in by the College including
their constituent administrative units and approved student organizations. Without limitation,
“activities” shall include all athletic events, faculty, staff and students meetings, conferences,
field trips, retreats and all other acts or events for which the College pays expenses, or provides
facilities, services, supplies or transportation. “Activities” shall not include incidental work-or studyrelated activities which employees perform in their personal, off-campus residences or purely
social events which are held off-campus and are organized or attended by employees solely in
their personal capacities.
RESOURCES FOR STUDENTS AND EMPLOYEES
If a student or employee has questions about alcohol or drug use and is in need of counseling,
treatment or rehabilitation programs, information is available through Student Services at
719-384-6831.
OJC CAMPUS SEXUAL ASSAULT POLICY
I. Statement of Purpose:
This Policy was developed for the purpose of implementing provisions of the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act, 20 U.C.S. § 1092(f),
relating to the response of OJC Security to students who are victims of sexual assault.
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The OJC Campus is committed to responding appropriately to all reports of sexual assaults and
to working collaboratively with other law enforcement and government and community agencies.
This Policy provides general guidelines for responding to students of OJC who are victims of
sexual assault on the OJC Campus or during other institutionally-sponsored activities. For specific
procedures and resources, contact the following representative:
Vice President of Student Services
McBride Hall 132
1802 Colorado Ave.
La Junta, CO 81050
719-384-6833
II. Policy Statement:
Sexual assault is against the law. Furthermore, all forms of sexual misconduct, including
sexual assault, violate the OJC Sexual Misconduct Policy and the Student Code of Conduct.
OJC prohibits sexual misconduct, including sexual assault, attempted sexual assault and other
sexual offenses, on property owned or controlled by the college, at institutionally-sponsored or
supervised activities, or at functions of recognized student organizations. The Federal Bureau of
Investigation’s National Incident Based Reporting System of the Uniform Crime Report defines a
sex offense in general as any sexual act directed against another person, forcibly and/or against
the person’s will; or not forcibly or against the person’s will where the victim is incapable of
giving consent. Penalties for policy violations by OJC's employees or students are determined
by applicable internal policies and procedures. Students may be sanctioned up to and including
expulsion. Employees may be sanctioned up to and including termination.
III. Sexual Assault Prevention on the OJC Campus:
Otero Junior College provides ongoing education about sexual assaults and prevention through
new student orientation programs that take place during each fall and spring semester, and
through scheduled educational programming through campus activities offices.
IV. Sexual Assaults / Offenses:
Students who believe they have been the victims of a sexual assault or attempted sexual assault
on the OJC Campus should first ensure that they are in a place that is safe and that they are
receiving any necessary medical treatment.
Students should report any incident of sexual assault or attempted sexual assault immediately to
the OJC Security at 719-469-2613, or by dialing ‘911’ from any campus telephone or cell phone.
Reports may be made anonymously. Students may also report to their institution’s representative
listed in Section I, a faculty member or an administrative official. In the interests of campus safety,
the representative, faculty or staff member should immediately notify OJC Security of the incident
and also will be required to report the incident in accordance with OJC’s internal policies—see
paragraph V.5 below. The identity of the student involved in or reporting the incident is not
essential for reporting—see paragraph V.6 that follows.
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Sexual Assaults / Offenses continued...
If they wish, students may have the assistance of campus administrative staff in reporting
incidents of sexual assault. Care should be taken in such instances to file the report as soon as
possible after the incident and to preserve all physical evidence of the crime to aid in the police
investigation. These procedures are particularly important in the case where the assailant is
unknown to the victim and may be a threat to the campus community.
V. Options for Student Victim of Sexual Assaults / Other Sexual Offenses:
The victim of an alleged sexual assault, a threatened sexual assault, or other sexual offenses on
the OJC Campus has several options that may be pursued individually or in combination with other
options:
1. To get immediate crisis counseling (24 hours a day) contact Southeast Health Group at 719384-5446.
2. To file criminal charges with the police department. (In this case, the victim will likely be
interviewed by police investigators and possibly by government attorneys, and if the case goes to
trial, will likely be called to testify in court.)
3. To file a civil lawsuit or restraining order request against the accused. (In this case, the victim
may need a private attorney to assist with these options, and the victim will likely be required to
give testimony in court.)
4. To file charges against an accused assailant through the institution’s appropriate process. If the
victim chooses this option, he or she can expect:
a.To be interviewed by an official designated by the college, who will develop a written incident
statement and explain the complaint and disciplinary process;
b.To be notified whether the charge will result in a hearing following the preliminary review by
the college official;
c.To give testimony and to answer questions about the case before an official or board, the
accused and an advocate for the accused, should the charge result in a hearing;
d.To be afforded those rights available to the accused as outlined in the College’s specific
student code of conduct or employment policies;
e.That both the victim and the accused will be informed of the outcome, except when prohibited
by law, of any hearing that may take place;
f.That the incident may be referred for criminal prosecution independent of the College’s
internal process.
5. Inform college officials without filing formal charges. However, the college may have a legal
obligation to investigate the incident and take action against the accused. In that case, the victim
can have the same expectations as described in subparagraphs 4.a-f above.
6. Make an anonymous report to a campus official without including student identifiers.
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Special notes:
1. Student victims have the option to request adjustments to their academic schedules after a
reported sexual assault, if such changes are reasonably available. Each such request will be
handled on a case-by-case basis by the college.
2. Both the accuser and the accused are entitled to the same opportunities to have others present
during any disciplinary hearing.
3. Both the accuser and the accused will be informed of the outcome, except when prohibited by
law, of any college disciplinary proceeding that is brought alleging a sex offense.
VI. Support for Victims:
Students who are victims of sexual offenses have access to confidential counseling with staff that
are specifically trained in the area of sexual offenses and crisis intervention. Victims of sexual
offenses can be seen confidentially through the Southeast Health Group. During regular business
hours, victims should call Southeast Health Group at 719-384-5446 for immediate care or an
appointment. After hours, victims should seek immediate assistance from Arkansas Valley Medical
Center located at 1100 Carson Ave. in La Junta.
OJC SEXUAL MISCONDUCT POLICY
Application
This procedure applies to all OJC employees, including, administrative/professional technical,
faculty, adjunct instructors, and classified employees, students, authorized volunteers, guests and
visitors.
Basis
Board Policy (BP) 3-120 http://www.cccs.edu/SBCCOE/Policies/BP/PDF/BP3-120.pdf and System
President’s Procedure (SP) 4-120 http://www.cccs.edu/SBCCOE/Policies/BP/PDF/BP4-120.
pdf provide that Colorado Community College System (CCCS) shall not unlawfully discriminate
based on sex/gender in its employment conditions or educational programs or activities. When a
complainant and respondent are employees and/or guests or visitors, the College will comply with
Title VII of the Civil Rights Act of 1964. When a complainant and/or respondent is a student, the
College will comply with Title IX of the Education Amendments of 1972 (Title IX).
Procedure
The System President has delegated to the College President the responsibility to ensure this
procedure is implemented at their College.
Introduction
The OJC community has the right to be free from sexual violence. All members of the OJC
community are expected to conduct themselves in a manner that does not infringe upon the rights
of others. OJC has a zero tolerance policy for sex/gender-based misconduct. When an allegation
of misconduct is brought to an appropriate administrator’s attention, and a respondent is found to
have violated this policy, serious sanctions will be implemented to reasonably ensure that such
actions are never repeated. This procedure has been developed to reaffirm these principles and
to provide recourse for those individuals whose rights have been violated. This procedure is
intended to define OJC expectations and to establish a mechanism for determining when those
expectations have been violated.
-13-
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Definitions
Complainant – Person who is subject to the alleged sex misconduct or related retaliation. For
purposes of this procedure, a complainant can be an OJC employee(s), student(s), authorized
volunteer(s), guest(s), or visitor(s).
Respondent – Person whose alleged conduct is the subject of a complaint. For purposes of
this procedure, a respondent can be an OJC employee(s), student(s), authorized volunteer(s),
guest(s), or visitor(s).
Sexual Misconduct offenses include, but are not limited to:
•
Sexual Harassment.
•
Non-Consensual Sexual Contact (or attempts to commit same).
•
Non-Consensual Sexual Intercourse (or attempts to commit same).
•
Sexual Exploitation.
Sexual Harassment is unwelcome, gender-based verbal or physical conduct that is sufficiently
severe, persistent, or pervasive that it has the effect of unreasonably interfering with, denying or
limiting someone the ability to participate in or benefit from OJC’s educational program and/or
activities, or work activities, and, the unwelcome behavior is based on power differentials (quid pro
quo), the creation of a hostile environment, or retaliation.
There are three types of Sexual Harassment:
1. Quid pro quo sexual harassment exists when there are unwelcome sexual advances, requests
for sexual favors or other verbal or physical conduct of a sexual nature, and, submission to or
rejection of such conduct results in adverse educational or employment action; or affects the terms
or conditions of education or employment, or activities with the College.
2. Hostile Environment includes any situation in which there is harassing conduct that is
sufficiently severe, persistent, or pervasive that it alters the conditions of employment or limits,
interferes with or denies educational benefits or opportunities, from both a subjective (the alleged
victim’s) and an objective (reasonable person’s) viewpoint. The determination of whether an
environment is “hostile” must be based on all of the circumstances. These circumstances could
include, but are not limited to:
•
the frequency of the conduct.
•
the nature and severity of the conduct.
•
whether the conduct was physically threatening.
•
whether the conduct was humiliating.
•
the effect of the conduct on the alleged victim’s mental or emotional state
•
whether the conduct was directed at more than one person.
•
whether the conduct arose in the context of other discriminatory conduct.
•
whether the conduct unreasonably interfered with the alleged victim’s educational or work
performance.
•
whether a statement is a mere utterance of an epithet which engenders offense in an
employee or student, or offends by mere discourtesy or rudeness.
•
whether the speech or conduct deserves the protections of the 1st Amendment.
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Sexual Harassment continued...
Retaliatory harassment is any adverse employment or educational action taken against a person
because of the person’s perceived participation in a complaint or investigation of discrimination or
sexual misconduct.
Examples of Sexual Harassment include, but are not limited to:
•
An attempt to coerce an unwilling person into a sexual relationship
•
To repeatedly subject a person to egregious, unwelcome sexual attention
•
To punish a refusal to comply with a sexual based request
•
To condition a benefit on submitting to sexual advances
•
Sexual violence which is defined as threatening or causing physical harm, extreme verbal
abuse, or other conduct which threatens or endangers the health or safety of any person
•
Violence between those in an intimate relationship
•
Stalking that is gender-based which is defined as repetitive and/or menacing pursuit,
following, harassment and/or interference with the peace and/or safety of a member of the
community; or the safety of any of the immediate family of members of the community
•
Gender-based bullying which is defined as repeated and/or severe aggressive behavior likely
to intimidate or intentionally hurt, control or diminish another person, physically or mentally
(excluding speech or conduct otherwise protected by the 1st Amendment)
•
Gender expression/stereotyping which is defined as simplistic generalizations about
gender attributes, differences, and roles of individuals and/or groups. Stereotypes rarely
communicate accurate information about others. When people automatically apply gender
assumptions to others regardless of evidence to the contrary, they are perpetuating gender
stereotyping
•
Hazing which is defined as acts likely to cause physical or psychological harm or social
ostracism to any person within the College community on the basis of gender, when related to
the admission, initiation, pledging, joining, or any other group-affiliation activity
•
Discrimination which is defined as actions that deprive other members of the community of
educational or employment access, benefits or opportunities on the basis of gender
•
Intimidation that is gender-based which is defined as implied threats or acts that cause a
reasonable fear of harm in another.
While a particular interaction must be offensive to both a reasonable person and to the
complainant to be defined as harassment, OJC employees and other persons of authority should
be sensitive to questions about mutuality of consent that may be raised and to the conflict of
interests that are inherent in personal relationships that result from professional and educational
interactions. Harassment is particularly damaging when it exploits the educational dependence
and trust between students and faculty/staff. When the authority and power inherent in faculty/staff
relationships with students, whether overtly, implicitly, or through misinterpretation, is abused in
any way, there is potentially great damage to the individual student, to the accused individual, and
to the climate of the institution.
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Sexual Harassment continued...
It is the policy of the State Board for Community Colleges and Occupational Education that none
of its employees or its Board members shall engage in any activity or relationship that places them
in a conflict of interest between their official activities and any other interest or obligation. Conflict
of interest requires all employees to disqualify themselves from participating in a decision when a
personal interest is present; therefore, SP 3-70a, relationships, requires all employees involved in
an amorous relationship to excuse themselves from any authority or evaluative role with respect to
the other person. Refer to SP 3-70a http://www.cccs.edu/SBCCOE/Policies/SP/PDF/SP3-70a.pdf
for more information and disclosure requirements.
Non-consensual sexual contact is: any intentional sexual touching, however slight, with any
object, by any individual upon any individual, that is without consent and/or by force.
Non-consensual sexual intercourse is: any sexual penetration however slight, with any object,
by any individual upon any individual, that is without consent and/or by force.
Consent must be clear, knowing and voluntary. Consent is active, not passive. Silence, in and
of itself, cannot be interpreted as consent. Consent can be given by words or actions, as long as
those words or actions create mutually understandable clear permission regarding willingness to
engage in (and the conditions of) sexual activity. Also, in order to give effective consent, one must
be of legal age. Further, consent to any one form of sexual activity cannot automatically imply
consent to any other forms of sexual activity. Previous relationships or prior consent cannot imply
consent to future sexual acts.
Force is the use of physical violence and/or imposing on someone physically to gain sexual
access. Force also includes threats, intimidation (implied threats) and coercion that overcomes
resistance or produces consent.
Coercion is unreasonable pressure for sexual activity. Coercive behavior differs from seductive
behavior based on the type of pressure someone uses to get consent from another. When
someone makes clear to you that they do not want sex, that they want to stop, or that they do not
want to go past a certain point of sexual interaction, continued pressure beyond that point can be
coercive.
Sexual activity with someone whom one should know to be—or based on the circumstances
should reasonably have known to be—mentally or physically incapacitated (by alcohol or other
drug use, unconsciousness or blackout), constitutes a violation of this procedure.
Incapacitation is a state where someone cannot make rational, reasonable decisions because
they lack the capacity to give knowing consent. Incapacitation could result from mental disability,
sleep, involuntary physical restraint, or from the ingestion of rape drugs. Possession, use and/
or distribution of any of these substances, including, but not limited to Rohypnol, Ketomine, GHB,
Burundanga, etc. is prohibited, and administering one of these drugs to another person is a
violation of this procedure. Information on these drugs can be found at http://www.911rape.org/.
Having sex with someone whom you know to be, or should know to be, incapacitated (mentally or
physically) is a violation of this procedure.
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Sexual Harassment continued...
Use of alcohol or other drugs will never function as a defense to a violation of this procedure.
Sexual exploitation occurs when anyone takes non-consensual or abusive sexual advantage of
another for his/her own advantage or benefit, or to benefit or advantage anyone other than the
one being exploited, and that behavior does not otherwise constitute one of the other sexual
misconduct offenses.
Examples of sexual exploitation include, but are not limited to:
•
•
•
•
•
•
•
•
•

Invasion of sexual privacy.
Prostituting another person.
Non-consensual video or audio-taping of sexual activity.
Going beyond the boundaries of consent (such as letting your friends hide in the closet to
watch you having consensual sex).
Engaging in voyeurism.
Knowingly transmitting a sexually transmitted infection (STI) or human immunodeficiency
virus (HIV) to another person.
Exposing one’s genitals in non-consensual circumstances; inducing another to expose their
genitals.
Sexually-based stalking and/or bullying may also be forms of sexual exploitation.
Viewing or possessing child or adult pornography at work or on college owned property.

Title IX Coordinator is the employee designated by the College President to oversee all civil rights
complaints, including sexual misconduct, when students are complainants and/or respondents.
Title IX Coordinator’s responsibilities include, but need not be limited to:
•
•
•
•
•
•
•
•
•
•
•
•

Contact for government inquiries.
Point person for all civil rights complaints involving a student as complainant and/or
respondent.
Creator and implementer of appropriate procedures.
Assurance of 1st Amendment protection.
Prevention and remediation of stalking.
Prevention and remediation of intimate partner and relationship violence.
Prevention and remediation of bullying and cyber bullying.
Oversight and coordination of prompt and equitable grievance procedures.
Coordinator of the interaction of multiple student and employee grievance processes.
Supervisor of investigations.
Compliance auditor.
Trainer or convener of broad training requirements for OJC employees, boards, investigators
and appeals officers.

The Title VI and Title VII/Equal Opportunity Coordinator (EO Coordinator) is the employee
designated by the College President to oversee all civil rights complaints, including sexual
misconduct, when employees are both the complainant and the respondent.
-17-
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Sexual Harassment continued...
The EO Coordinator’s responsibilities include, but need not be limited to:
•
•
•
•
•
•
•
•
•
•
•
•

Contact for government inquiries.
Point person for all civil rights complaints involving employees as complainant and
respondent.
Creator and implementer of appropriate procedures.
Assurance of 1st Amendment protection.
Prevention and remediation of stalking.
Prevention and remediation of intimate partner and relationship violence.
Prevention and remediation of bullying and cyber bullying.
Oversight and coordination of prompt and equitable grievance procedures.
Coordinator of the interaction of multiple student and employee grievance processes.
Supervisor of investigations.
Compliance auditor.
Trainer or convener of broad training requirements for OJC employees, boards, investigators
and appeals officers.

Complaint Procedures
OJC can only respond to allegations of misconduct if it is aware of the misconduct. Further,
OJC can more effectively investigate the sooner the allegation is brought to its attention. Any
employee, student, authorized volunteer, guest or visitor who believes that he or she has been
subjected to sexual misconduct, or believes someone else a part of the OJC community is being
subjected to sexual misconduct, shall contact: The Title IX Coordinator when the alleged victim
and/or respondent is a student.
The EO Coordinator when the alleged victim and the respondent are a composition of employees,
authorized volunteer, guests or visitors.
Anyone can request advice and information about possible ways to proceed and to put the College
on notice.
OJC shall investigate complaints pursuant to SP 3-50b
http://www.cccs.edu/SBCCOE/Policies/SP/PDF/SP3-50b.pdf and SP 4-31a
http://www.cccs.edu/SBCCOE/Policies/SP/PDF/SP4-31a.pdf, Civil Rights Grievance and
Investigation Process for Employees and Students, as adopted by OJC in Human Resources
Procedures HR – 8 and HR –9.
Reporting an Incident of Sexual Misconduct
Employee’s Obligation to Report
OJC employees have an ethical obligation to report any incidences they are aware of concerning
discrimination and/or harassment. If the employee is unsure, s/he may direct their questions to the
College’s Director of Human Resources. Failure to report will be considered a violation of BP 3-70
http://www.cccs.edu/SBCCOE/Policies/BP/PDF/BP3-70.pdf, Colorado Community College System
Code of Ethics, and may result in discipline, up to and including termination.
-18-
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Reporting a Complaint
In order to take appropriate corrective action, OJC must be aware of discrimination, harassment
and related retaliation that occurs in OJC employment and educational programs or activities.
Therefore, anyone who believes s/he has experienced or witnessed discrimination, harassment or
related retaliation should promptly report such behavior to the Title IX and/or EO Coordinator.
Clery Act-Federal Statistical Reporting Obligations
Certain campus officials have a duty to report criminal misconduct, including sexual misconduct,
for federal statistical reporting purposes (Clery Act). All personally identifiable information is
kept confidential, but statistical information must be passed along to campus law enforcement
regarding the type of incident and its general location (on or off-campus, in the surrounding area,
but no addresses are given) for publication in the annual Campus Security Report. This report
helps to provide the community with a clear picture of the extent and nature of campus crime, to
ensure greater community safety. Mandated federal reporters include: student/conduct affairs,
campus law enforcement, local police, coaches, athletic directors, residence life staff, student
activities staff, human resources staff, advisors to student organizations and any other official with
significant responsibility for student and campus activities. The information to be shared includes
the date, the location of the incident (using Clery location categories) and the Clery crime category.
This reporting protects the identity of the victim and may be done anonymously. Otero Junior
College Security and Student Services is responsible for Clery Act reporting requirements for the
college.
Clery Act-Federal Timely Warning Reporting Obligations
Victims of sexual misconduct should also be aware that College administrators must issue
immediate timely warnings for incidents reported to them that are confirmed to pose a substantial
threat of bodily harm or danger to members of the campus community. The College will make
every effort to ensure that a victim’s name and other identifying information is not disclosed, while
still providing enough information for community members to make safety decisions in light of the
danger. The reporters for timely warning purposes are exactly the same as detailed at the end of
the above paragraph.
For more information on Clery Act reporting requirements please contact Jeff Paolucci, Vice
President of Student Services, 1802 Colorado Ave., La Junta, CO 81050, 719-384-6833,
jeff.paolucci@ojc.edu.
Initial Response to Allegations of Sexual Misconduct
OJC reserves the right to take whatever measures it deems necessary in response to an allegation
of sexual misconduct in order to protect employee and students’ rights and personal safety. Such
measures include, but are not limited to:
For employees, interim work reassignment, and administrative leave from the College pending an
investigation, and reporting the matter to OJC Security and La Junta Police Department.
For students, modification of living arrangements, class schedule reassignment, interim
suspension from the College pending an investigation, and reporting the matter to OJC Security
and the La Junta Police Department.
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Initial Response to Allegations of Sexual Misconduct continued...
For authorized volunteers, interim volunteer reassignment or removal from volunteering pending
an investigation, and reporting the matter to OJC Security and the La Junta Police Department.
For guests or visitors, the College may issue a no-trespass order and report the matter to OJC
Security and the La Junta Police Department.
Sanction Statement
Not all forms of sexual misconduct will be deemed to be equally serious offenses, and OJC
reserves the right to impose different sanctions, ranging from verbal warning to expulsion,
dismissal, termination, or no-trespass order, depending on the severity of the offense. OJC will
consider the concerns and rights of both the complainant and the respondent.
Employees found to be in violation of the sexual misconduct procedure will be sanctioned up to
and including termination. All sanctioning will be in accordance with the policies, procedures, and
rules that govern.
Employees found to have had actual knowledge of any sexual misconduct incidences and fails to
report may be sanctioned up to and including termination. All sanctioning will be in accordance
with the policies, procedures, and rules that govern. Students found to be in violation of the sexual
misconduct procedure will be sanctioned up to and including expulsion. All sanctioning will be in
accordance with the policies, procedures, and rules that govern.
An authorized volunteer in violation of the sexual misconduct procedure will be dismissed from
their volunteer duties to the College.
Guests or visitors found in violation of the sexual misconduct procedure will be issued a notrespass order stating s/he will no longer be allowed on College property.
Retaliatory Acts
It is a violation of this procedure to engage in retaliatory acts against any employee or student
who reports an incident of sexual misconduct, or any employee or student who testifies, assists
or participates in a proceeding, investigation or hearing relating to such allegation of sexual
misconduct.
Revising this Procedure
This procedure defines and prohibits harassment on the basis of federal and state law as
interpreted by the courts. If statutory provisions, regulatory guidance, or court interpretations
change or conflict with this procedure, the procedure can be deemed amended as of the time of
the decision, ruling or legislative enactment to assure continued compliance.
OJC reserves the right to change any provision or requirement of this procedure at any time and
the change shall become effective immediately.
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SEX OFFENDER REGISTRATION INFORMATION
Registered sex offenders who are students, employees, or volunteers for OJC are required to
advise their local law enforcement agency of their affiliation with any of the listed institutions.
This information is forwarded to the Colorado Bureau of Investigation (CBI), and is available at
the La Junta Police Department or through Student Services during normal business hours. The
individual making the request will be provided with the list of registered sex offenders.
State and federal law require the release of information supplied by the Colorado Crime
Information Center (CCIC) on registered sex offenders. The release of such information does not
violate the Family Educational Rights to Privacy Act (FERPA).
In the event the OJC Student Services staff is unavailable to provide the requested information
immediately, the name and phone number of the individual making the request will be taken
and he/she will be notified when the report is available. All requests will be processed and made
available for review within 72 hours of the request.
For further information on Sex Offender Registration Information, please visit the Colorado
Bureau of Investigation's Convicted Sex Offender Site at http://sor.state.co.us/.
OJC WEAPONS POLICY
OJC finds and determines that the free and unregulated possession of weapons on the OJC
campus would:
1. Create an unreasonable risk to the health, welfare and safety of students and employees and
the preservation of property on the OJC campus by careless or malicious use;
2. Create a climate of fear and intimidation that would distract and interfere with reasoned
discourse and cooperation required for productive learning and working environments on the OJC
campus; and
3. Be inconsistent with the academic missions of the constituent institutions.
Statement of Policy: Except as expressly provided below, the possession of firearms,
explosive or incendiary devices, or other weapons on the OJC campus is prohibited. This
prohibition shall extend to all grounds and buildings on the OJC campus, and any grounds or
buildings managed and operated by OJC.
This policy shall apply to all employees and invitees of the OJC, all students, employees, and all
other visitors to the OJC campus.
“Weapons” include, but are not limited to, the following:
1. Firearms of any size or type of construction and ammunition;
2. Gas or air guns, including BB, pellet and paint ball guns;
3. Bows and arrows, and cross-bows;
4. Blackjacks, bludgeons, batons, nunchaku, throwing stars, and metallic knuckles;
5. Swords, pikes, lances and spears;
6. Any knife with a blade over 3.5 inches in length, including hunting and fishing knives;
7. Ballistic, gravity and switchblade knives, regardless of the length of the blade;
8. Fireworks; and
9. Any harmless object designed to look convincingly like a firearm, explosive or incendiary
device, or other weapon.
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Exceptions. This policy shall not apply to:
1. A peace officer, as described in § 16-2.5-101, C.R.S., when carrying a weapon in
conformance with the policy of his/her employing agency as provided in § 16-2.5-101(2).
2. A member of the armed forces of the United States or Colorado National Guard while acting
in his/her official capacity and in conformance with general or specific military orders.
3. A law enforcement officer, agent or employee of the United States, when lawfully carrying a
weapon in conformance with the policy of his/her employing agency.
4. A person carrying a concealed handgun who holds a valid written permit issued pursuant to §
18-12-201, et seq., C.R.S.
5. A weapon that remains inside a locked motor vehicle while on the Otero Junior College
campus, provided that the weapon is unloaded. This exception shall not apply to explosive or
incendiary devices.
6. A student, employee or invitee of a constituent institution or an employee or invitee of OJC
who has a legitimate educational or employment related purpose for the possession of a
weapon on the OJC campus and has obtained written permission from the office of the
president.
Violations. All violations of this policy shall be reported to OJC Security. Violators may be
disciplined, banned from the OJC campus and criminally prosecuted in appropriate cases.
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CLERY STATISTICAL REPORT
On Campus

Criminal
Offenses

On Campus
Residential

Public Property

Non Campus

2011

2012

2013

2011

2012

2013

2011

2012

2013

2011

2012

2013

Murder and
Non Negligent
Manslaughter

0

0

0

0

0

0

0

0

0

0

0

0

Negligent
Manslaughter

0

0

0

0

0

0

0

0

0

0

0

0

Forcible Sex
Offenses

0

0

0

0

0

0

0

0

0

0

0

0

Non Forcible
Sex Offenses

0

1

0

0

1

0

0

0

0

0

0

0

Robbery

0

0

0

0

0

0

0

0

0

0

0

0

Aggravated
Assault

3

0

1

3

0

0

0

0

0

0

0

0

Burglary

2

6

0

0

1

0

0

0

1

0

0

0

Motor Vehicle
Theft

0

0

0

0

0

0

0

0

0

0

0

0

Arson

0

0

0

0

0

0

0

0

0

0

0

0

Liquor Law
Violations

4

2

2

4

2

0

0

0

0

0

0

0

Drug Law
Violations

2

2

1

2

2

0

0

0

0

0

0

0

Weapon Law
Violations

0

0

0

0

0

0

0

0

0

0

0

0

REFERRALS
2011

2012

2013

Liquor Law Violations

0

0

0

Drug Law Violations

0

0

0

Weapon Law Violations

0

0

0

DEFINITIONS OF REPORTED CRIMES
The following definitions are crimes that Federal Law requires institutions to report:
Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.
Criminal Homicide-Manslaughter by Negligence: The killing of another person through gross
negligence.
Criminal Homicide-Murder and Non-negligent Manslaughter: The willful (nonnegligent) killing of one human being by another.
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DEFINITIONS OF REPORTED CRIMES continued...
Robbery: The taking or attempting to take anything of value from the care, custody, or control
of a person or persons by force or threat of force or violence and/or by putting the victim in fear.
Aggravated Assault: An unlawful attack by one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by the
use of a weapon or by means likely to produce death or great bodily harm. (It is not necessary that
injury result from an aggravated assault when a gun, knife, or other weapon is used which could,
and probably would, result in serious personal injury if the crime were successfully completed.)
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes
this definition includes: unlawful entry with intent to commit a larceny or felony; breaking and
entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit
any of the aforementioned.
Burglary vs. Larceny: An incident must meet three conditions to be classified as a Burglary.
•
There must be evidence of unlawful entry (trespass). Both forcible entry and unlawful entry –
no force are counted.
•
The unlawful entry must occur within a structure, which is defined as having four walls, a roof,
and a door.
•
The unlawful entry into a structure must show evidence that the entry was made in order to
commit a felony or theft.
If the intent was not to commit a felony or theft, or if the intent cannot be determined, the proper
classification is Larceny.
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor
vehicle theft all cases where automobiles are taken by persons not having lawful access even
though the vehicles are later abandoned including joyriding.)
Sex Offenses-Forcible: Any sexual act directed against another person, forcibly and/or
against that person's will; or not forcibly or against the person's will where the victim is incapable of
giving consent.
A. Forcible Rape-The carnal knowledge of a person, forcibly and/or against that person's will; or
not forcibly or against the person's will where the victim is incapable of giving consent because of
his/her temporary or permanent mental or physical incapacity (or because of his/her youth).
B. Forcible Sodomy-Oral or anal sexual intercourse with another person, forcibly and/or against
that person's will; or not forcibly against the person's will where the victim is incapable of giving
consent because of his/her youth or because of his/her temporary or permanent mental or physical
incapacity.
C. Sexual Assault With An Object-The use of an object or instrument to unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, forcibly and/or against
that person's will; or not forcibly or against the person's will where the victim is incapable of giving
consent because of his/her youth or because of his/her temporary or permanent mental or physical
incapacity.
D. Forcible Fondling-The touching of the private body parts of another person for the purpose
of sexual gratification, forcibly and/or against that person's will; or, not forcibly or against the
person's will where the victim is incapable of giving consent because of his/her youth or because
of his/her temporary or permanent mental incapacity.
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-25- -25Sex Offenses-Non-forcible: Unlawful, non-forcible sexual intercourse.
A. Incest-Non-forcible sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law.
B. Statutory Rape-Non-forcible sexual intercourse with a person who is under the statutory age of
consent.
Additionally, the following violations should be reported to OJC Security. OJC Security will make
tabulation of statistics from these referrals.
Weapon Law Violations: The violation of laws or ordinances dealing with weapon offenses,
regulatory in nature, such as: manufacture, sale, or possession of deadly weapons; carrying
deadly weapons, concealed or openly; furnishing deadly weapons to minors; aliens possessing
deadly weapons; and all attempts to commit any of the aforementioned.
Drug Abuse Violations: Violations of State and local laws relating to the unlawful
possession, sale, use, growing, manufacturing, and making of narcotic drugs. The relevant
substances include: opium or cocaine and their derivatives (morphine, heroin, codeine); marijuana;
synthetic narcotics (Demerol, methadone); and dangerous non-narcotic drugs (barbiturates,
Benzedrine).
Liquor Law Violations: The violation of laws or ordinances prohibiting: the manufacture,
sale, transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful drinking
places; bootlegging; operating a still; furnishing liquor to a minor or intemperate person; using a
vehicle for illegal transportation of liquor; drinking on a train or public conveyance; and all attempts
to commit any of the aforementioned. (Drunkenness and driving under the influence are not
included in this definition.)
Hate Crimes: Of the crimes described above and any other crime involving bodily injury to
any person and the crimes of larceny-theft, simple assault, intimidation and vandalism, in which
the victim is intentionally selected because of the actual or perceived race, gender, religion, sexual
orientation, ethnicity or disability of the victim that are reported to campus security authorities or
local police agency, the data shall be collected and reported according to category of prejudice.
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FIRE SAFETY REPORT FOR ON-CAMPUS HOUSING 2014-2015
Otero Junior College is committed to providing all information required in regard to campus safety,
including our fire safety report.
• Fire drills, storm drills, and fire alarms: One fire drill must be held each semester in each
residence hall. Residents must participate. Failure to do so will result in disciplinary action. Misuse
of a fire extinguisher or any safety equipment or emergency doors will result in the offender:
(1) cleaning up the mess; (2) having the equipment put in working condition; (3) paying for the
damage; (4) being placed on conduct probation; and (5) possibly being removed from housing.
Emergency exits are only to be used in case of fire or other emergencies. Violations will result in
fines.
Fire Drills: Each resident is to evacuate the residence hall, as soon as the alarm is sounded.
One drill will be done each semester.
Storm Security: Each resident will go to the specified location according to their housing
evacuation and safety plan, away from windows and glass.
Electrical Appliances: Hot plates, crock pots, portable electric heaters, or unapproved
electrical appliances are not allowed in the rooms. Any electrical appliances that you bring to use in
your room must have a surge protector between the outlet and the appliance.
Smoking and Open Flames: Smoking is not permitted in the residence halls. Unattended
open flames (candles) are not allowed.
Wunsch Hall:
All fire alarms are tested annually by a licensed professional.
Conley A:
All fire alarms are tested annually by a licensed professional.
Sprinkler systems in residence hall.
Conley B:
All fire alarms are tested annually by a licensed professional.
Sprinkler systems in residence hall.
Conley C:
All fire alarms are tested annually by a licensed professional.
Sprinkler systems in residence hall.
Conley D:
All fire alarms are tested annually by a licensed professional.
Sprinkler system in residence hall.
LEA Housing:
All fire alarms are tested annually by a licensed professional.
South Site:
All fire alarms are tested annually by a licensed professional.
Sprinkler systems in residence hall.

-26-

Daily Planner
Campus
Safety -27OJC Housing FIRE REPORTS
Number of Incidents
2010-2011
Wunsch

Conley A-B-C-D

LEA

South Site

# of Fires

0

0

0

0

# of Injuries

0

0

0

0

# of Deaths

0

0

0

0

Property Loss

0

0

0

0

OJC Housing FIRE REPORTS
Number of Incidents
2011-2012
Wunsch

Conley A-B-C-D

LEA

South Site

# of Fires

0

0

0

0

# of Injuries

0

0

0

0

# of Deaths

0

0

0

0

Property Loss

0

0

0

0

OJC Housing FIRE REPORTS
Number of Incidents
2012-2013
Wunsch

Conley A-B-C-D

LEA

South Site

# of Fires

0

0

0

0

# of Injuries

0

0

0

0

# of Deaths

0

0

0

0

Property Loss

0

0

0

0

Resident Hall Fire Drills and Staff Training
August 22, 2014 - Wunsch Hall 8:30 pm
August 22, 2014 - Conley A, B, C, D 8:00 pm
August 22, 2014 - LEA Housing 7:00 pm
August 22, 2014 - South Site 7:30 pm
January 16, 2015 - Wunsch Hall 8:30 pm
January 16, 2015 - Conley A, B, C, D 8:00 pm
January 16, 2015 - LEA Housing 7:00 pm
January 16, 2015 - South Site 7:30 pm
•
All residence hall staff is required to attend the drills and training each semester.
•
All students will receive orientation and training on fire safety.
•
Campus contacts to which individuals should report any fire on OJC’s campus are:
Danielle Richter – Residence Hall Director, 719-384-6875
John Canaday – Physical Plant Director, 719-384-6819
-27-
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DEPARTMENTS
Academic Departments
Arts Department
•
•
•
•
•
•
•

Dr. RuAnn Keith, Department Chair, 719-384-6814, Humanities 109
ruann.keith@ojc.edu
Lisa Bamber, Communication & English, 719-384-6820, Humanities 150
lisa.bamber@ojc.edu
Fred Boettcher, History & Poly Sci, 719-384-6807, Humanities 110
fred.boettcher@ojc.edu,
Steven Kalaher, Visual Art, 719-384-6866, Humanities 116
steven.kalaher@ojc.edu
Kimi Kelley, English & Reading, 719-384-6849, Humanities 111
kimi.kelley@ojc.edu
Christina Stork, Humanities & Literature, 719-384-6847, Humanities 152
christina.stork@ojc.edu
Deanna Soechting, Spanish & English, 719-384-6865, Humanities 107
deanna.soechting@ojc.edu

Career and Technical Education Department
•
•
•
•
•
•
•
•
•
•
•

Tammy Dorenkamp, Dept. Chair, Cosmetology Academy Dir., 719-384-6991, McDivitt Hall 100
tammy.dorenkamp@ojc.edu
Miner Blackford, Law Academy Director, 719-384-6867, East School
miner.blackford@ojc.edu
Christine Bullock, Small Business Management, 719-384-6963, McBride 107
christine.bullock@ojc.edu
Doug Gabehart, Auto Mechanics, 719-384-6871, McDivitt Hall 114
doug.gabehart@ojc.edu
Jim McCuistion, Agri-Business Management, 719-264-4071
jim.mccuistion@ojc.edu
Nancy Mitchell, Perkins/CTE Compliance Director, 719-384-6800, McBride 151
nancy.mitchell@ojc.edu
Mack Myers, Agri-Business Management, 719-547-9464
mack.myers@ojc.edu
Samme Ormiston, Business & Leadership Studies,719-384-6850, McBride 129
samme.ormiston@ojc.edu
Robert Samaniego, Business, 719-384-6940, McBride 110
robert.samaniego@ojc.edu
Tami Stephenson, Early Childhood Education, 719-384-6986, McBride 105
tami.stephenson@ojc.edu
Monica Valdez, Cosmetology, 719-384-6992, McDivitt Hall 101
monica.valdez@ojc.edu
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Math & Science Department
•
•
•
•
•
•
•
•
•
•

Dr. Joel Gray, Department Chair, 719-384-6892, Wheeler Hall 119,
joel.gray@ojc.edu
JJ Autry, Life Science/Physical Science, 719-384-6845, Humanities 145
jj.autry@ojc.edu
Wayne Beadles, Mathematics, 719-384-6836, McBride 129
wayne.beadles@ojc.edu
Emma Locke, Agriculture, 719-384-6930, McDivitt Hall 133
emma.locke@ojc.edu
Gwen Kasper, Mathematics, 719-384-6932, McBride Hall 129
gwen.kasper@ojc.edu
Mark Korbitz, Astronomy & Physics , 719- 384-6934, Humanities 149
mark.korbitz@ojc.edu
Brooke Mathew, Agriculture, 719-384-6964, McDivitt Hall 135
brooke.mathew@ojc.edu
Warren McClure, Biology & A&P, 719- 384-6803 Wheeler 125
warren.mcclure@ojc.edu
Brenda Mueller, Psychology, 719- 384-6827, Humanities 151
brenda.mueller@ojc.edu
Cheryl Reeves, Mathematics, 719-384-6984, McBride 129
cheryl.reeves@ojc.edu

Nursing and Allied Health Department
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Denise Root, Director, 719-384-6894, Life Science 114 denise.root@ojc.edu
Catherine Bollacker, MLT Faculty, 719-384-6816, Life Science 114
catherine.bollacker@ojc.edu
Tejana Cox, Nursing Faculty, 719-384-6826, Humanities 148 tejana.cox@ojc.edu
Jaclynn Johnson, 1st Lead Instructor, Med Surg, Pediatrics, 719-384-6838, Life Science 118
jaclynn.johnson@ojc.edu
Becci Lease, Admin. Assistant, 719-384-6898, Life Science 114 becci.lease@ojc.edu
Diane McElroy, Nursing Faculty, 719-384-6899, Life Science 122
diane.mcelroy@ojc.edu
Kimberly Montejano, Nursing Faculty, 719-384-6825, Life Science 120
kimberly.montejano@ojc.edu
Nursing Lab, 719-384-6893, Life Science 119
Part-time Nursing Office, 719-384-6816, Life Science 114
Betty Salas, Nursing Faculty, 719-384-6978, Humanities 123 betty.salas@ojc.edu
Kaysie Schmidt, Health Navigator Faculty, 719-384-6854, Humanities 124
kaysie.schmidt@ojc.edu
Angela Tarrant, MLT Faculty, 719-384-6813, Life Science 116 angela.tarrant@ojc.edu
Lavona Tyscka, Health Care Career Coach, 719-384-6878, Student Success Center
lavona.tyscka@ojc.edu
Christina Wooters, Nursing Faculty, 719-384-6897, Life Science 102
christina.wooters@ojc.edu
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Adminstrative Offices
Student Services - McBride Hall Room 132
Main Office Number: 719-384-6831, information@ojc.edu
•
•
•
•
•
•
•
•

Jeff Paolucci, VP of Student Services, 719-384-6833, McBride 132
jeff.paolucci@ojc.edu
Peggy Achatz, Cashier, 719-384-6843, McBride 132
peggy.achatz@ojc.edu
Rana Brown, Registrar, 719-384-6949, McBride 132
rana.brown@ojc.edu
Allison Hall, Career Counselor, 719-384-6931, McBride132
allison.hall@ojc.edu
Janice Horton, Admin. Assistant, 719-384-6971, McBride 132 janice.horton@ojc.edu
Kim Juul, Testing Coordinator, 719-384-6948, McBride 132
kim.juul@ojc.edu
Kelsey Miller, Asst, Fin. Aid Dir. 719-384-6985, McBride 132
kelsey.miller@ojc.edu
Angela Moore, Financial Aid Director, 719-6834, McBride 132 angela.moore@ojc.edu

President's Office - Macdonald Hall Room 100
•
•

James T. Rizzuto, President, 719-384-6821, Macdonald Hall 100
jim.rizzuto@ojc.edu
Sue Samaniego, Director of Public Relations and Communications, 719-384-6821
susan.samaniego@ojc.edu

Business Office
•
•
•
•

Pat Malott, Vice President of Administrative Services, 719-384-6823, Macdonald Hall 210
pat.malott@ojc.edu
Jennifer Johnston, Controller, 719-384-6841, Macdonald Hall 210
jennifer.johnston@ojc.edu
Sarah Petramala, Grants and Data Coordinator, 719-384-6844, Macdonald Hall 210
sarah.petramala@ojc.edu
Rebecca Miner, Assistant Controller, 719-384-6842, Macdonald Hall 210
rebecca.miner@ojc.edu

Human Resources
•
•

Marlene Boettcher, Director of Human Resources, 719-384-6824, Macdonald Hall 221
marlene.boettcher@ojc.edu
Rebecca Horton, Admin. Assistant, 719-384-6858, Macdonald Hall 210
rebecca.horton@ojc.edu

Instructional Services - Macdonald Hall Room 6884
•
•
•

Brad Franz, Vice President of Instruction, 719-384-6885, Macdonald Hall 200
bradley.franz@ojc.edu
Denise Mosher, Instuctional Programs Coodinator, 719-384-6884, Macdonald Hall 200
denise.mosher@ojc.edu
Kim Grimsley, Associate Vice President of Instruction, 719-384-6988, Macdonald Hall 200
kimberly.grimsley@ojc.edu
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Student Support and Resources
Student Success Center
•
Shawn Japhet, Director, 719-384-6862, Student Success Center, Learning Commons
shawn.japhet@ojc.edu
•
Melissa Barela, Tutor, 719-384-6860, Student Success Center, Learning Commons
melissa.barela@ojc.edu
•
Lenel Correa, Tutor, 719-384-6840, Student Success Center, McBride Hall, Room 129
lenel.correa@ojc.edu
•
Deb Engler, Tutor, 719-384-6811, Student Success Center, Learning Commons
debra.engler@ojc.edu
•
James Osborn, Tutor, 719-384-6860, Student Success Center, Learning Commons
james.osborn@ojc.edu
Academic Coach
•
Cody Long, 719-384-6976, Student Success Center, McBride Hall, Room 129
cody.long@ojc.edu
Allied Health Career Coach
•
Lavona Tyscka, 719-384-6878, Student Success Center, Learning Commons, Room 128A
lavona.tyscka@ojc.edu
Language Arts Instructional Coach
•
Pam Osborne, , 719-384-6851, Humanities 121
pamela.osborne@ojc.edu
STEM Transfer Advisor
•
Garrett Lewis, 719-384-6975, McBride Hall 135
garrett.lewis@ojc.edu

Library Services
•
•
•

Sue Keefer, Library and Learning Resources Director, 719-384-6946, Wheeler Library,
Learning Commons sue.keefer@ojc.edu
Erika Bales, Educational Resource Specialist, 719-384-6983, Wheeler Library, Learning
Commons erika.bales@ojc.edu
Theresa Encinias, Library Technician, 719-384-6881. Wheeler Library, Learning Commons
theresa.encinias@ojc.edu
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Student Support and Resources
Bookstore
•

Debra Nicholson, Bookstore Manager, 719-384-6889, Student Center Bookstore
debby.nicholson@ojc.edu

Computer and Technology Support Services
•
•

Mark Allen, Computer Services Director, 719-384-6830, McBride 140
mark.allen@ojc.edu
Dustin Wallace, Computer Technician, 719-384-6982, McBride 140
dustin.wallace@ojc.edu

Food Service
•

Victor Agena, Sodexo Campus Food Services Manager, 719-384-6895, Student Center
victor.agena@sodexo.com

Student Center
•

Genia Short, Director of Auxiliary Services, 719-384-6890, Student Center 104
genia.short@ojc.edu

Housing
•
•
•

Danielle Richter, Residence Hall Manager, 719-384-6875, Wunsch Hall Office
danielle.richter@ojc.edu
Brendan O'Conner, Assistant Residence Hall Manager, 719-384-6921
brendan.o'conner@ojc.edu
Genia Short, Director of Auxiliary Services, 719-384-6890, Student Center 104
genia.short@ojc.edu

Security and Physical Plant
•
•
•
•

Security, 719-469-2613
Physical Plant, 719-384-6819
Daytime Emergency, 719-384-6911
After-hours Emergency, 719-469-2613

STEM Center (Science, Technology, Engineering & Math)
•
•

Laurine Szymanski, STEM Grant Director, 719-384-6817, Wheeler Hall 116
laurine.szymanski@ojc.edu
Yolonda Jaramillo, STEM Grant Activities Director, 719-384-6868, Wheeler Hall 116
yolonda.jaramillo@ojc.edu

Enrollment Management - Retention, Marketing, Recuiting,
•

Almabeth Kaess, Associate Vice President of Enrollment Management, 719-384-6857
Macdonald Hall, Room 110
almabeth.kaess@ojc.edu

•

Brittney Siegel, Marketing Coodinator, 719-384-6938, Macdonald Hall, Room 110
brittney.siegel@ojc.edu
Ashley Crowder, College Recruiter, 719-384-6891, Macdonald Hall, Room 110
ashley.watkins@ojc.edu
Guy Randall, Webmaster, 719-384-6957, Macdonald Hall, Room 110

Recruiting & Marketing
•
•
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CAMPUS SAFETY
Emergency Dial: 911
On Campus Assistance:
Daytime: 719-384-6911 - After-Hours: 719-469-2613
AMBULANCE .....................................................................................911
COLORADO STATE PATROL ...........................................719-544-2424
COLORADO EMERGENCY MGMT ..................................719-852-6600
FEDERAL BUREAU OF INVESTIGATION ........................303-629-7171
LA JUNTA ELECTRIC DEPT. ............................................719-384-7251
LA JUNTA FIRE DEPT. ....................................719-384-2525 OR 911
LA JUNTA POLICE DEPT. ...................................719-384-2525 OR 911
LA JUNTA WATER DEPT .................................................719-384-7358
OTERO COUNTY HEALTH DEPT ....................................719-383-3040
POISON CENTER ..........................................................1-800-222-1222
SHERIFF DEPT (Otero Co.) .............................................719-384-5941
SOURCE GAS (GAS) ............................ 719-384-2532 or 800-563-0012

OJC ALERT SYSTEM

Alerting you in case of
• Campus Emergency - School Closure - Important Messages
You will be contacted by:
►Phone Messaging (Up to 4 phone numbers)
►Email
►Text Messaging (You must opt-in to receive)

To confirm or update your contact information go to:
OJC Website www.ojc.edu
• Log on to My OJC
• Go to STAY CONNECTED box on right
• Click on: Sign Up/Update OJC Alert
• Complete the form with all the phone numbers you would like to have contacted in
case of an emergency.
• You must Opt-in for text messaging alerts.
-33-
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HOURS OF OPERATION
Student Services Office

Rattler Den Dining Hall

McBride 132 — 719-384-6831
Monday - Thursday, 7:30 a.m. - 7 p.m.
Friday, 7:30 a.m. - 5 p.m.

Student Center — 719-384-6895
Monday - Friday
Breakfast 7 a.m. to 10 a.m.
Lunch 11 a.m. to 1:30 p.m.
Dinner 4:30 p.m. to 6:15 p.m.
Saturday
Brunch 11 a.m. to 1 p.m.
Dinner 5 p.m. to 6 p.m.
Sunday
Brunch 11 a.m. to 1 p.m.
Dinner 5 p.m. to 6 p.m.

Learning Commons
Wheeler Hall — 719-384-6882
Library Hours:
Monday - Thursday, 7:30 a.m. - 10 p.m.
Friday, 7:30 a.m. - 4 p.m.
Sunday, 5 p.m. - 10 p.m.

Student Success Center Hours
Monday - Thursday, 7:30 a.m. - 10 p.m.
Friday, 7:30 a.m. - 4 p.m.
Sunday, 5 p.m. - 10 p.m.

Coffee Shop Hours
Monday-Thursday, 7:30 a.m. - 7 p.m.
Friday, 7:30 a.m. - 3 p.m.
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Fitness Center
McDivitt Gym — 719-384-6967
Monday - Thursday, 6 a.m. to 10 p.m.
Friday, 6 a.m. to 8 p.m.
Saturday, 9 a.m. to 6 p.m.
Sunday, 11 a.m. to 9 p.m.

Daily Planner
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Humanities Center - Lower Level

Humanities Center
West Wing
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Humanities Center - Theatre
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Life Science
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McBride Hall
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Wheeler Hall
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Student Center
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1. Macdonald Hall
OJC Administration & Meeting Rooms
2. Humanities Center
Ed Stafford Theatre - Classrooms
Faculty Offices
3. McDivitt Center
Gymnasium - Fitness Center
Coaches’ Offices
4. Koshare Indian Museum & Kiva
5. Learning Commons in Wheeler Hall
Wheeler Library
Student Success Center
TRiO Student Support Services
6. Wheeler Hall
Classrooms - Labs - STEM Center
7. Life Sciences
Nursing - Classrooms - Labs
Faculty Offices
8. Wunsch Hall Dormitory
9. Student Center
Bookstore
Cafeteria
Banquet Room
Conference Rooms
-41-

10. McBride Hall
Student Services
Classrooms
Math Lab
Computer Center
Faculty Offices
11. McDivitt Hall
Cosmetology
SCORE Center
Auto Tech.
Agriculture Science
12. Maintenance
13. Student Housing
14. Recreation Area
15. Forestry Building
16 - 19 E. J. Conley Residence Hall
(A - B - C - D)
South Site (Annex E)
The South Site housing facility is leased by
OJC from the City of La Junta. It is located
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